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But First...Introducing...
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BORT Boy!




Updates since last meeting
(December 3rd)

« BeConnected's Pandemic Continuity Plan was
updated with:

Information from BORT training with Augustus,

RN

Significantly reorganized in order to provide most 5, OUtbrg
important information up front N -
Narrative information was made into the , * 4 |
following flowcharts for ease of understanding: oonse 1€



https://www.beconnectedsupport.ca/wp-content/uploads/2020/12/BSS-COVID-19-Pandemic-Continuity-Plan_December-2020-Update.pdf

Updates Since Last Meeting
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| Coordinators will immediately notify the DPSQ of any positive COVID-1 test among individuals or personnel. |

y

The Coordinator will:

+ Contact HSCL to request
COVID-19 testing for all
individuals in the home
Ensure a reportable incident
is created for each individual
who tests positive
Create 3 kst of all persons
served and staff who may
have been exposed. This list
may be requested by Public

+ Notify family members of

v
85S will follow all directives provided by Public Health, which may include letters to families. The Coordinator
will ask that ail directives be put in writing, or will email Public Health to confirm directives given.
Public Health will provide guidance that informs the end of the cutbreak.




Updates Since Last Meeting

COVID-18 PROTOCOL FOR EMPLOYEES

Employee has symptoms of COVID-19

~

Employee will participate in the BC Self Assessment
Tool available at https://be.thrive health/covidigien

~

If the self assessment tool indicates a test is necessary,
Employees must call the Direct Care Provider Testing Line
at1-833-737-9377 within 24 hours
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=

Employee will immediately notify their Coordinator with the
name of the individual they spoke with, the date/time of the
call, and the date/time of the appointment

~

Once the Employee receives their test results they will
immediately notify their Coordinator

== Negative COVID-1g test result: Employee may return to work
once they feel well. Follow regular Emergency Absence Catl
In Procedures.

Positive COVID-19 test result: Employee may not return to

work untll they receive a negative test result. BC COVID-19

Contact Tracers will determine "¢lose contacts” of the ?
Q,

090C

employee wha may be at risk and those individual

Q&
to set up testing, SDOnse“e'b




Updates Since Last Meeting

COVID-18 PROTOCOL FOR RESIDENTS

G
0 Resident has symptoms of COVID-19

Ses' TS “d

Coordinator will call a medtulpTofuslond {HSCL RN,
Physician, or 811) and make arrangements for testing as directed

=

The sesident should be-restrictag to their ronm to reduce contact §
with others until symptoms resolve. Employees to wear full PPE
when working with symptomatic residents

Employees will closely monitor the resident for worsening
symptoms. Should symptoms become severe, 911 will be called

= e

Negative COVID-19 test result: Resident should remain in their
room as much as possible until symptoms subside

Employees to use regular Universal Precautions

Positive COVID-1g test resule: Resident goes into isolation and
Phase 4 poster posted outside their room

Coordinator to contact regulatory bodies and Head Office

The Health Authority will provide further direction for
managing the outbreak




New form
I 505 A e e TR TR TS - [...plan was updated
e e with...] The Individual
Baseline and Pre-Existing

B
Pulse (BPM): Breathing Rate (BPM):

Blood Pressure  Systolic _ Diastolic C on d iti ons fo rm.

Temperature (°C):

Individual normally has some coughing after meals? O Yes O No
.
Individual has some coughing daily? O Yes O No | f t I I t d
 INTOrmation was coliecte
Individual can have nasal congestion without illness? O Yes O No

Individual has loose bowel movements? O Yes O No fro m a | I res i d en ts | iVi N g i N
Present Health Issues and Chronic Conditions: a B S S h ome.

PaDT

Completed By: Date Completed: /P 6\
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Personnel

= All BSS staff completed competency-based quiz,
BSS COVID-19 Pandemic Continuity Plan Quiz

= BSS’s COVID-19 planning was added as a topic for
presentation at BeConnected’'s Central Orientation
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= We have been keeping track of personnel and
persons served COVID test negatives




Staff Reminders

MEMO

January 22", 2021

For:  All Personnel (front line, coordinator, leadership)
From: Kristen Kay
Re.:  Excursions outside of Public Health Recommendations

Worksafe BC, the CDC, and local/provincial public health all state that employers play a key role
in preventing and slowing the spread of COVID-19 in their workplaces. We would like to
acknowledge all BeConnected personnel for their efforts thus far preventing COVID-19 from
entering our workplace, inclusive of staying home when we are sick, participating in health
checks, hand washing and frequent sanitizing of our workplaces, wearing PPE as it is indicated,
and informing ourselves and following BSS’s frequently updated COVID-19 Exposure Control
Plan. Thank you.

We would like to encourage all personnel to remain diligent in following the Public Health
Orders while we wait for our turn to be vaccinated, and for our communities to open up again.
In addition, we encourage all personnel to remain diligent in following the Public Health
Recommendations that are in place to keep ourselves and our workplaces safe. We have been
designated [and additionally compensated as] Essential Services Workers and with this comes a
heightened responsibility to follow both Orders and Recommendations.

Effective now through until further notice, any personnel who elect to travel outside of the
orders/recommendations should expect:

e Discussion with supervisor/HR about how they intend to keep persons served and co-
workers safe upon return from an excursion that is against the orders/
recommendations of public health.

o Interim procedure: all personnel who elect to travel against the orders/
recommendations of Public Health, inclusive of travel by plane, out-of-province, and/or
to locations identified as a hot zone, shall upon their return:

-remain home without pay or utilizing vacation time for 10 days, and monitor for
symptoms

OR,

-be required to present a COVID-19 test result negative, obtained on day 5+ after
returning home from an excursion;

AND,

Reminded staff about
their responsibilities
to follow Public
Health Orders and
recommendations




Staff acknowledgements

= Acknowledged personnel for their continued
attention to A




Outbreak Response Kits
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Outbreak Response Kit Supply List

1 flash drive containing the BORT training session

2 hampers for soiled clothing and gowns
(1 to be placed at the entrance of the home and 1 to be placed outside the room of the infected individual)

2 garbage cans
(1 to be placed at the entrance of the home and 1 to be placed outside the room of the infected individual)

Package of garbage bags
Package of Ziplock bags

Package of reusable containers
(Staff members will label a container with their name and use it to store their N95 mask when not in use)

N95 masks — 1 per staff per day

Face shields — 1 per staff per outbreak

Fabric gowns — 1 per staff per outbreak

Disposable gowns — only to be used as backup if fabric gowns are soiled or in
laundry

2 sets of Donning and Doffing PPE Posters

(7 set to be placed at the entrance of the home and Tset to be placed outside the room of the infected individual)
1 Sign for designated entrance/exit indicating essential personnel and the
requirement for strict infection control protocols

5 Signs indicating no entry for all other entrances/exits — must write on the
poster the location of the designated entrance/exit before posting

(Note: staff are not to use or permit others to use any entrance/exit to the home other than the designated access poil
4 Signs indicating the room of an infected individual - to be posted on doors
leading to the room of the infected individual(s)

1 black Sharpie

***Not included in this kit: hand sanitizer and procedure masks. If your site requires
more of these items than you currently have on hand, please let Head Office know
and we will arrange a delivery of these items.

Assembled “"Outbreak
Response Kits”

Kept at Head Office,

ready for deployment

in the event of an

outbreak at a BSS  c0utbre,,
home.
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Vaccination Update

= Rolled out information as it became
available related to vaccinations for staff
and residents

= AA|ncluded information and actions to
be taken in order to obtain informed

consent for persons served

(https://www.trustee.bc.ca/services/services-to-
adults/Pages/InformedConsentandCOVID 19Vaccine.aspx)



https://www.trustee.bc.ca/services/services-to-adults/Pages/InformedConsentandCOVID19Vaccine.aspx

Vaccination Update

= We have also participated in advocacy efforts
in the interest of persons served and
personnel in non-Licensed homes and home

share, to be moved up the vaccination priority
list.
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Vaccination Update

Policy # 2011B

COVID-19 VACCINATIO|

PREAMBLE

Immunize BC states that COVID-19 mRNA vaccines protect against infection from the severe

acute respiratory syndrome coronavirus 2 (SARS-CoV-2) that causes COVID-19. The vaccines | ] ‘ \ n W e W rO t e a
cause your body to produce antibodies that will help protect you from getting sick if exposed to

the virus. The vaccines are the best way to protect individuals against COVID-19, which can

cause some people to become seriously ill. Once immunized, you help protect others as well,

Vaccination Policy

POLICY

BeConnected strongly encourages all personnel to receive the COVID-19 vaccine as soon as it is
available to them. Personnel are encouraged to seek medical advice from their physician prior to
receiving the vaccine if they have an underlying condition or is immunocompromised and
therefore may have contraindications.

Due to the safety sensitive nature of our work, personnel are required to disclose to their
vaccination status to BeConnected.

In the event of a COVID-19 outbreak, personnel who are not vaccinated may be reassigned
Personnel who are not vaccinated may be required to adhere to additional infection prevention

and control measures as deemed necessary by BeConnected, the Medical Officer of Health,
Island Health, or other regulatory bodies.

PROCEDURES

1. Following each COVID-19 vaccination, personnel are required to submit a photocopy of
their vaccination card to their Coordinator.

2. Coordinators will forward COVID-19 vaccination records to Head Office who will record the
information.

DOCUMENTATION
BeConnected will maintain a record of personnel vaccination status at Head Office.

Cross Reference: 2010 Communicable Disease Immunization
Reference(s): HealthLinkBC COVID-19 mRNA Vaccines
Form(s)




What's Next?

= Currently engaged in PPE supply top-up
activity

« See CLBC's “It's time to get ready for
vaccinations!” memo, sent from KK TODAY

« We are READY and we are FLEXIBLE for oo OUtbre,
what comes next! | :*: DY
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Time for Questions?




BORT February Meeting Quiz




Question 1

"BORT" is?
1. BeConnected Outcomes Report Team
2. A poor quality diamond that is used for industrial

cutting or abrasion; a poorly crystalized diamond.

t
3. Bread Oranges Ramen Tofu o OUthre,

4. BeConnected Outbreak Response Team *
%sponseTe%®




Question 2

SARS-CoV-2 is:

1. A virus that caused the death of almost 800
people in 2002-2003

2. A new type of coronavirus discovered in 2019

3. An invention of Bill Gates in order to sell vaccines ¢ Outhrg
which implant microchips into human hosts X ,

4. Aregular flu with a complicated name




Question 3

You should get your information about COVID-19 from:
1.  The latest Tik Tok dance
2. Aunt Karen who “knows someone”

3. A credible health or news agency o Outbr

P %
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4. Communications from BeConnected leadership




Question 4

Essential protection measures against COVID-19 include:

1.

2.

3.

Frequent handwashing

Physical distancing

No actions are needed since it is not a severe illness
for most individuals

. . COSOUtbreQ
Avoid touching your eyes, nose and mouth | Q’ 4" |
Follow respiratory hygiene rules :*E 4]

2 @
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Question 5

If you think you may have been exposed to COVID-19,
you should:

1. Disinfect your hands with a UV lamp

2. Isolate from the people close to you and watch for
symptoms

3. Inject yourself with disinfectant to beat coronavirus outh
oo =T ey
and clean your lungs Q *
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4. Host a dinner party




Question 6

When a positive COVID-19 test of a person served is
received, staff will immediately:

1. Drop Cover Hold On

2. Right Person Right Medication Right Dosage Right
Time Right Route Right Documentation Right Attitude

3. Inform their Home Coordinator

4. Pull Aim Squeeze Sweep




Thanks Everyone!




